


COURT OF COMMON PLEAS OF PENNSYLVANIA
HUNTINGDON COUNTY

CORY YEDLOSKY; WILLIAM WEYANDT; and CHRIS
TAYLOR,
Plaintiffs, CP-31-CV-1791-2019

V.

PENNSYLVANIA STATE CORRECTIONS OFFICERS
ASSOCIATION, LOCAL SCI-HUNTINGDON; BRYAN FOURTH AMENDED COMPLAINT
PERONI, in his official and personal capacities; and
PENNSYLVANIA STATE CORRECTIONS OFFICERS

ASSOCIATION, JURY TRIAL DEMANDED

Defendants.

AND NOW come Plaintiffs Cory Yedlosky, William Weyandt, and Chris Taylor (collectively,
“Plaintiffs”), by and through their undersigned counsel, who state the following claims for relief against
Defendants Pennsylvania State Corrections Officers Association, Local SCI-Huntingdon (“Local”); Bryan
Peroni, in his official and personal capacities; and Pennsylvania State Corrections Officers Association
(“PSCOA™)!" (collectively, “Defendants™), and aver as follows:

SUMMARY OF THE CASE

1. Plaintiffs bring this civil action to address the Defendants’ breach of contract and negligent
misrepresentations, and Plaintiffs further seek an accounting.

2. Plaintiffs’ claims arise from the disappearance of funds, including union dues paid by
Plaintiffs, from the Local’s bank account, due to the actions of Defendants.

3. In short, during a certain two-year period, the Local’s treasurer wrote nearly fifteen thousand

dollars in checks to himself from the Local’s account, for which there appears no legitimate union business

""The Local and PSCOA are referred to jointly as “the unions” or “Defendant unions.”
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has been established, including purported charitable donations that seem to have never been made, and
another nearly six thousand dollars in checks to himself or to the Local’s secretary for purported cell phone
reimbursements to which neither was entitled.

4. The unions allowed this activity to go unchecked for years, breached their contract with
Plaintiffs, failed to ensure that these officials followed the unions’ own Constitution, bylaws, and policies,
and ultimately failed to require the officials, as required by the unions’ own rules, to return any union
property they held upon the end of their terms as officials. The result was tens of thousands of union funds
that remain unaccounted for, and thus unavailable to benefit the members of the Local, corrections officers
of SCI-Huntingdon.

5. Defendant Peroni misrepresented to Plaintiffs his performance of his duties and the Local’s
financial status, and, in reliance on Peroni’s material misrepresentations, Plaintiffs continued paying union
dues to the unions, which was to their detriment.

0. Defendant unions breached their contract with Plaintiffs and violated their duty to the
bargaining unit when they allowed their officials and agents to improperly convey tens of thousands of
dollars of union funds, and when they allowed those officials to retain those funds after they left office, in
violation and breach of contract between Plaintiffs and Defendant unions contained in PSCOA’s
Constitution, bylaws, and/or policies.

7. These violations and breaches led to the loss of funds expended under Plaintiffs’ contract
with Defendant unions, the loss of funds available to be expended in collective bargaining, operating
expenses of the union, and other benefits that should have been and otherwise would have been available to
benefit those employed in the bargaining unit, including Plaintiffs.

8. As a result of Defendants’ conduct, Plaintiffs suffered losses in the form of damages from

the breach of their contract with the unions, lost union dues, inadequate representation, and loss of



confidence in the unions’ ability to fairly represent Plaintiffs’ interests.

9. Plaintiffs also seek an accounting of all Defendants’ use of union funds, including Plaintiffs’
monies paid to the unions, in order to account for the at least approximately $20,000.00 that was impropetly
expended and remains unaccounted for to this day.

JURISDICTION AND VENUE

10. Subject-matter jurisdiction for contract and tort actions and equitable actions occurring
within the Commonwealth are within the jurisdiction of the courts of common pleas. See 42 Pa.C.S. §
931(a).

11. Venue is proper in Huntingdon County. See Pa. R. Civ. P. 2179(a)(1)—(4).

PARTIES

12. Plaintiff Cory Yedlosky is an adult individual residing in Huntingdon County, Pennsylvania.
Mr. Yedlosky, at all times relevant to this matter, was an employee of the Pennsylvania Department of
Corrections at SCI-Huntingdon in a bargaining unit represented by Defendant unions, a former member of
PSCOA and the Local, and a “public employe” for purposes of the Public Employe Relations Act
(“PERA”),43 P.S. § 1101.301(2).

13. Plaintiff William Weyandt is an adult individual residing in Blair County, Pennsylvania. Mr.
Weyandt is an employee of the Pennsylvania Department of Corrections at SCI-Huntingdon in a bargaining
unit represented by Defendant unions, a former member of PSCOA and the Local, and a “public employe”
for purposes of PERA, 43 P.S. § 1101.301(2).

14. Plaintiff Chris Taylor is an adult individual residing in Mifflin County, Pennsylvania. Mr.
Taylor is an employee of the Pennsylvania Department of Corrections at SCI-Huntingdon in a bargaining
unit represented by Defendant unions, a former member of PSCOA and the Local, and a “public employe”

for purposes of PERA, 43 P.S. § 1101.301(2).



15. Defendant PSCOA, Local SCI-Huntingdon, is a local affiliate of PSCOA with a principal
place of business at 1100 Pike Street, Huntingdon, PA 16654. The Local is an “employe organization” and
Plaintiffs’ exclusive representative for purposes of PERA, 43 P.S. §§ 1101.301(3), 1101.606.

16. Defendant Bryan Peroni is an adult individual formerly employed by the Pennsylvania
Department of Corrections at SCI-Huntingdon and a former officer of the Local from approximately
January 2009 through approximately January 2018. Defendant Peroni is sued in his official and personal
capacities.

17. Defendant PSCOA is a labor union with a principal place of business at 2421 North Front
Street, Harrisburg, PA 17110. PSCOA is an “employe organization” and Plaintiffs’ exclusive representative
for purposes of PERA, 43 P.S. §§ 1101.301(3), 1101.606.

FACTUAL ALLEGATIONS
Defendants’ Duties, Contract, & Representations

18. Defendant unions represent Plaintiffs as their exclusive representative for purposes of
collective bargaining.

19. Plaintiffs are not currently members of Defendant unions, but at all times relevant hereto
they were.

20. As alocal affiliate of the state-wide PSCOA, the Local represents that it is a membership
organization representing employees of the Department of Corrections to “promote the welfare of such
employees” and “secure improved wages, hours, working conditions and other economic advantages for our
members and their families through collective bargaining . . ..” PSCOA Const., art. II. The PSCOA
Constitution is attached hereto and incorporated by reference herein as “Exhibit A.”

21. Membership in the unions is voluntary and members pay dues each pay period through

payroll deductions. Ex. A at art. XII.



22. The PSCOA Constitution guarantees that the benefits of membership are reserved to active
members in good standing. Ex. A at art. XI, Sec. 2.
23. The PSCOA Constitution, Article XIII, Section 1 represents as follows:

All funds and/or property of the . . . Local Unions or other subordinate
bodies . . . shall not be transferred or conveyed to any other person . . . except
as permitted in this Constitution.

24, The PSCOA Constitution, Article XIII, Section 2 represents as follows:

The funds and/ ot property of the . .. Local Union ot subordinate body
shall be used for such purposes only as are specified in this Constitution or in
accordance with policies duly adopted and approved by the Executive Board.
No Member . . . shall possess any right, title, interest or claim of any kind,
actual or beneficial, in the funds, property, assets, entitlements or expectancies
of this Association.

25. The PSCOA Constitution, Article XIII, Section 3 represents as follows:

In no event shall the funds, property or assets of the Association, a
Local Union or subordinate body be loaned or donated to members.

26. Article X, Section 9 of PSCOA’s Constitution requites that “[a]ll Local Union checks and/or
drafts shall require two signatutes, one of which must be the Treasurer and the other to be an officer and/or
member of the Local Union Executive Board, other than the President.” Ex. A.

27. Under PSCOA policy in effect since 2004, all Local Union officials must be administered an
“Oath of Oftice.” The PSCOA Oath of Office policy is attached hereto and incorporated by reference
herein as Exhibit B.

28. PSCOA’s Oath of Office requires union officials to affirm that they will abide by PSCOA’s
Constitution and Bylaws and return all union property upon termination of service as a union officer. Ex. B.

29. On or about June 27, 2001, Plaintiff Taylor applied to become a member of PSCOA and the
Local by signing a membership application.

30. On or about September 28, 2001, Plaintiff Weyandt applied to become a member of



PSCOA and the Local by signing a membership application.

31. On or about February 4, 2005, Plaintiff Yedlosky applied to become a member of PSCOA
and the Local by signing a membership application.

32. Plaintiffs’ membership applications were accepted by Defendant unions, forming a contract
between Plaintiffs and PSCOA and the Local, with Plaintiffs agreeing to pay membership dues in exchange
for the benefits of membership, as expressed in the PSCOA Constitution, bylaws, and policies.

33. The Constitution, bylaws, and policies of the PSCOA, and the provisions thereof, made up a
contract with Plaintiffs while they were members of PSCOA and the Local.

34, From the time they joined defendant unions, Plaintiffs paid membership dues to PSCOA
and the Local in exchange for the benefits of membership until PSCOA acknowledged Plaintiffs’
membership resignations.

35. Defendants represented to members of the Local that PSCOA provided the Local with a
monthly budget of $2,000.00 to cover the Local’s monthly expenses.

306. During the period in question, PSCOA and Local officials, including Defendant Peroni,
made numerous representations to Plaintiffs, including regular oral reports at monthly union meetings,
regarding the management of the Local’s finances.

37. During the monthly union meetings, PSCOA and its Local officials, including Defendant
Peroni, often reported that the Local expended less than the $2,000.00 in its monthly budget.

38. Defendants’ representations led Plaintiffs to believe that the Local’s funds were expended in
accordance with the unions’ Constitution, bylaws, and policies.

39. During the relevant time periods to this action, at monthly union meetings and at other
various times during Plaintiffs’ union membership, PSCOA and the Local represented that union

membership and the payment of union dues was beneficial for employees within the bargaining unit.



40. PSCOA and the Local represented, as stated in the PSCOA Constitution, bylaws, and/or
policies, that the union dues paid by union members were spent on collective bargaining and representation
and that without the payment of union dues, PSCOA and the Local could not continue to provide fair and
meaningful representation.

41. In reliance on these representations, Plaintiffs became dues-paying members of the unions
and/or remained dues-paying members of the unions for the time periods relevant to this action.

42. Plaintiffs continued paying a portion of their salary to the unions in the form of union dues
in exchange for the promise of fair and meaningful representation, and for the represented member benefits
contained in the PSCOA Constitution, including that the unions’ objective is “to improve the terms and
conditions of employment” for members or those “who are eligible” for membership, “to promote the
welfare of such employees,” and other benefits the unions would seek to provide to union members.

43. Defendant Peroni is a former employee of the Pennsylvania Department of Corrections at
SCI-Huntingdon and became an elected official of the Local in approximately January 2009. He served in
that position until his retirement in or about January 2018.

44. As the duly elected treasurer of the Local, Defendant Peroni served as an official of PSCOA
and the Local, subject to the provisions of the PSCOA Constitution, bylaws, and policies.

45. In his official position, Defendant Peroni was entrusted with managing the Local’s finances
on behalf of members, including Plaintiffs. This position of trust included making payments on behalf of
the Local using the funds held in the Local’s bank account at Northwest Bank.

406. Douglas Clark is employed by the Pennsylvania Department of Corrections at SCI-
Huntingdon and was the secretary of the Local during the relevant time period, from at least January 2016
until January 2018.

47. As the duly elected secretary of the Local, Clark served as an official of PSCOA and the



Local, subject to the provisions of the PSCOA Constitution, bylaws, and policies.

48. On information and belief, Defendant Peroni took the Oath of Office, as required by
PSCOA policy, upon being elected treasurer.

49. At no point did Defendant unions inform Plaintiffs that some of their dues money was
being used and/or taken by union officials for their personal benefit.

50. At no point did Defendant unions inform Plaintiffs that the unions were failing to ensure
that Plaintiffs’ dues were expended in accordance with the representations discussed above and the
provisions of the PSCOA Constitution, bylaws, and/or policies.

Financial Irregularities and Improperly Conveyed Funds

51. PSCOA Constitution, Article XIII, Sections 1-3 guarantee that PSCOA funds shall not be
misappropriated, misallocated, or in any way conveyed to any person, entity, member, or organization,
except as permitted by the Constitution. Ex. A.

52. During Defendant Peroni’s term as treasurer of the Local, the Local’s bank account bore
Peroni’s name and Peroni listed his personal residence as the Local’s address.

53. Accordingly, bank statements and other documents related to the bank account of the Local
were sent directly to Defendant Peroni’s home while he was the Local’s treasurer.

54, While Defendant Peroni was the Local’s treasurer, Peroni wrote checks from the Local’s
bank account without obtaining a second signature from an officer and/or member of the Local’s Executive
Board.

55. The failure to obtain a second signature on all checks written from the Local’s bank account
was in contradiction to the requirements of the PSCOA Constitution, Article X, Section 9.

56. Defendant Peroni’s failure to obtain a second authorized signature on checks written from

the Local’s bank account resulted in his conveying at least approximately $20,000.00 of union funds









accepting Plaintiffs’ union dues as their personal property and by failing to return the property to the unions
upon their termination of setvice, in violation of the PSCOA Constitution, bylaws, and/or policies.

72. Defendant Peroni’s, and Clark’s, actions violated the unions” Constitution, bylaws, and/or
policies, and the unions thus knew or should have known of these violations by their own officials.

73. At no point in time did the unions intervene to prevent the on-going violations of PSCOA’s
Constitution, bylaws, and/or policies.

74. Upon information and belief, Defendant unions, by and through their officials, agreed to,
allowed, and/or participated in the improper expenditure of union funds and failure to return union funds,
and/or deliberately chose not to enforce or ensure compliance with the rules governing union funds
contained in the PSCOA Constitution, bylaws, and/or policies.

75. Defendant unions’ failure to ensure compliance with the PSCOA Constitution, bylaws,
and/or policies concerning the proper management of the Local’s finances allowed the Local to impropetly
convey at least approximately $20,000.00 in members’ dues during Defendant Peroni’s, and Clark’s, terms as
union officials, at least during the years of 2016 through the end of their terms.

76. Upon the end of Defendant Peroni’s, and Clark’s, terms as Local officials, the unions did not
require them to return the union property they held.

77. Upon the end of Defendant Peroni’s, and Clark’s, terms as Local officials, neither Peroni nor
Clark returned all the union property they held.

78. As a result of the violations of the unions’ own Constitution, bylaws, and/or policies, union
funds were expended impropetly to the detriment of Plaintiffs.

79. Plaintiffs have lost confidence and trust in the unions and their ability to propetly and
adequately represent their bargaining unit because of the unions’ failures to follow and enforce the PSCOA

Constitution, bylaws, and/or policies.
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80. Between approximately January 2019 and July 2019, Plaintiffs examined the Local’s records,
including bank statements and cancelled checks and discovered approximately $19,606.00 of the Local’s
funds were impropetly conveyed by Defendants in violation of the PSCOA Constitution, bylaws, and/or
policies.

81. Upon information and belief, officials from the unions were notified of the violations and
informed that at least approximately $20,000.00 of the Local’s finances were improperly conveyed.

82. As a result, the unions caused and/or allowed at least approximately $19,606.00 in union
membership dues and fees to be expended from the Local’s accounts improperly by failing either to ensure
that funds were not mishandled or to require Defendant Peroni, or Clark, to return the unions’ funds upon
the end of their terms as Local officials, and deprived the bargaining unit of the resources necessary for the
unions to fulfill their statutory duty of representation.

83. After this action was initiated, by letter dated June 9, 2020, Defendants’ counsel provided
Plaintiffs’ counsel with a “Forensic Investigation Report” relating to “investigation of the potential
misappropriation of funds from” Defendant Local SCI-Huntingdon. The Forensic Investigation Report is
attached hereto as Exhibit D and incorporated by reference herein.

84. The report states that it is “predicated upon an internal investigation” that was “performed
by” Plaintiff Yedlosky, and that the report was requested by an official of Defendant unions in August 2019.

85. The report refers to a “lack of segregation of duties and poor internal controls” that,
according to the report, “allowed the cash misappropriation to occur and be concealed.” 1d. at 6.

80. The report claims that Defendant Peroni told a state police trooper that “he was taking
money from the local union” and that “he was writing checks to himself and cashing them with a memo
that “he knew the head Union in Harrisburg would overlook.” Id. at 6.

87. The report concludes that, during the period from November 1, 2012 to December 31,
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2017, “|b]ased upon review of the source documents, the summary of procedures performed, supporting
evidence gathered by [the investigating state trooper| and interviews conducted by [the same trooper], it
appears that the facts and sufficient evidence exists, strong enough to support a claim, that the sum of
$29,365.00 was misappropriated from the accounts PSCOA Local SCI Huntingdon [sic].”

88. The report states that its authors “discovered that other individuals not covered under the
PSCOA Reimbursable Expense Policy received cell phone reimbursements” and that “it was noted during
interviews conducted by” the state police that Defendant PSCOA “may have informally changed its policy
on cell phone reimbursements to allow for all local officers to be reimbursed,” but the report concluded that
“neither the policies provided to” the report authors, “nor the policies on the PSCOA website support the
information given during these interviews.” Id. at 5.

89. The report also contains a “calculation of unauthorized cell phone reimbursements,” listing
the “total overpayment of cell phone reimbursements” at $8,397.00 over the same time period. Id. at 9, sch.
2.

CAUSES OF ACTION
COUNT 1
Breach of Contract
(All Plaintiffs against PSCOA and the Local)

90. The foregoing paragraphs are incorporated by reference as if set forth fully herein.

91. When Plaintiffs became union members, they entered into an agreement with Defendant
unions by which Plaintiffs agreed to pay membership dues in consideration for the benefits of membership
in Defendants PSCOA and the Local, as expressed in the PSCOA Constitution, bylaws, and policies. See
Exs. A—C.

92. The PSCOA Constitution, bylaws, and policies are a continuous contract with the members

of the PSCOA and the Local, including Plaintiffs during the time they were members of PSCOA and the
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Local.

93. Plaintiffs paid membership dues to PSCOA and the Local from the time of their joining
membership until Defendant unions accepted their resignations in July 2019.

94. Defendant unions’ failure to enforce or ensure its own and its agents’ compliance with the
terms of the Constitution, bylaws, and policies, including the provisions for the conveyance and use of
Local funds and requirements for Local Union checks, are a material breach of the agreement between the
parties.

95. Defendant unions’ poor internal controls and lack of oversight, which were known to their
agents and/or officials, are a material breach of the agreement between the parties.

96. The breach has caused Plaintiffs injury in the form of union dues paid in reliance on the
contract and benefits expected as a result of Plaintiffs’ contract with Defendant unions.

COUNT II
Breach of Implied Contract
(alternative to Count I; all Plaintiffs against PSCOA and the Local)

In the event it is determined that no written contract existed between Plaintiffs and Defendant
unions as alleged in Count I, Plaintiffs allege the following:

97. Paragraphs 1 to 89 are incorporated by reference as if set forth fully herein.

98. When Plaintiffs became union members, Defendant unions agreed to provide them certain
rights, as provided in the PSCOA Constitution, bylaws, and policies.

99. From the time they became union members, until Defendant unions accepted their
resignations in July 2019, Plaintiffs provided payment in the form of union dues to Defendant unions in
exchange for the purported rights and benefits of union membership.

100.  The facts, as set forth herein, establish an implied-in-fact contract, operating continuously.

101.  Defendant unions breached the implied contract when they failed to enforce or ensure their
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agents’ compliance with the terms of the Constitution, bylaws, and policies, including the provisions for the
conveyance and use of Local funds and requirements for Local Union checks.

102.  Defendant unions breached the contract due to their poor internal controls and lack of
oversight, which were known to their agents and/or officials.

103.  Due to the existence and breach of the implied-in-fact contract, Plaintiffs are entitled to
restitution and compensation for the monies rendered to and benefits conferred on Defendants.

104.  Plaintiffs have been damaged by the refusal of Defendants to return the benefits conferred

on them by Plaintiffs under reliance on the contract in the form of dues.

COUNT III
Negligent Misrepresentation
(All Plaintiffs against Defendant Peroni)

105.  The foregoing paragraphs are incorporated by reference as if set forth fully herein.

106.  In taking the Oath of Office as an elected official of the Local, Defendant Peroni
represented to members of the Local that he would fulfill his duties “with honor and integrity” and follow
the PSCOA Constitution, bylaws, and policies, including the provisions governing the use of Local funds,
and would return Local property upon the end of his term as an official.

107.  The acts of Defendant Peroni in continuing in his elected office as treasurer of the Local
constituted an ongoing representation that he was following the Oath of Office and thus the PSCOA
Constitution, bylaws, and policies.

108.  Defendant Peroni made numerous representations at monthly union meetings regarding the
Local’s financial status and reported on the Local’s monthly expenses.

109.  Defendant Peroni made the above representations that he was following PSCOA

Constitution, bylaws, and/or policies in order to induce employees of SCI-Huntingdon to become and/or

to remain as members of the Local.
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110.  Defendant Peroni, however, was not following the Oath of Office or adhering to the rules
governing handling of union funds as dictated by the PSCOA Constitution, bylaws, and/or policies.

111.  Defendant Peroni failed to follow the PSCOA Constitution by failing to obtain two
signatures on checks drawing on the Local’s bank account, in violation of the PSCOA Constitution.

112.  Defendant Peroni, as well as Clark, took Plaintiffs’ dues in the form of “cell phone”
reimbursements to which they were not entitled, violating the PSCOA Constitution, bylaws, and policies.
113.  Defendant Peroni wrote checks to himself that he represented were for purported

reimbursements of legitimate union expenses, but for which no legitimate union expense can be
documented. This includes purported charitable donations that appear to have never been made,
reimbursements for expenses indicated in the memo line that cannot be documented, and reimbursement
checks written to himself that contain no indication of what, if any, legitimate union expense was being
reimbursed. These reimbursement checks all violated at least one or more provision of the PSCOA
Constitution, bylaws, and/or policies.

114.  As an official of the Local, Defendant Peroni should have known that his conduct violated
the PSCOA Constitution, bylaws, and/or policies and that his representations that he was following those
provisions were false.

115.  Because Defendant Peroni, and Clark, received and/or wrote the checks that transferred
Local funds in violation of the PSCOA Constitution, bylaws, and/or policies, Defendant Peroni should
have known that his representations regarding compliance with the PSCOA Constitution, bylaws, and/or
policies and the Local’s financial status were false.

116.  In reliance on the representations of Defendant Peroni, Plaintiffs remained dues-paying
union members.

117.  The misrepresentations of Defendant Peroni regarding his conduct as a union official were
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material to Plaintiffs’ decisions not to resign their membership in the Local, and accordingly to continue to
pay membership dues to the Local.

118.  Defendant Peroni’s misrepresentations regarding the financial status of the Local were
material to Plaintiffs’ decisions not to resign their membership in the Local, and accordingly to continue to
pay membership dues to the Local.

119.  Had Plaintiffs known the actions that Defendant Peroni, and Clark, were taking with regard
to the Local’s funds and received member dues, Plaintiffs would have resigned their membership in the
Local and ceased paying membership dues.

120.  Plaintiffs’ reliance on the representations of Local officials regarding the use of union dues
was justifiable, as Defendant Peroni was in a position to know the financial status and governing rules of the
Local and PSCOA and was an elected official of Plaintiffs’ local union.

121.  As a result, Plaintiffs suffered pecuniary harm, including the continued payment of
membership dues, the misuse of their dues for unaccounted for and/or improper expenditures, diminished
resources for collective bargaining, and a loss of confidence in the unions’ ability to continue representing
Plaintiffs’ interests.

COUNT IV
Accounting
(All Plaintiffs against PSCOA and the Local)

122.  The foregoing paragraphs are incorporated by reference as if set forth fully herein.

123.  The unions are Plaintiffs’ exclusive representative and owe Plaintiffs the fiduciary duty of
trust and have a duty to act only in best interest of the bargaining unit in which Plaintiffs are employed.

124.  From at least January 1, 2016, if not eatlier, through the end of Defendant Peroni’s, and

Clark’s, terms as treasurer and secretary, respectively, for the Local, Plaintiffs were members of the Local in

good standing.
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125.  Defendants breached their fiduciary duty when they misrepresented to Plaintiffs that union
dues were expended solely for collective bargaining and representation and not for the personal benefit of
union officials.

126.  When PSCOA, the Local, and Defendant Peroni, as well as Clark, improperly conveyed
union dues, and/or allowed those dues to be impropetly conveyed, they mistepresented to Plaintiffs the
funds available to the union for collective bargaining and representation, and how those funds were being
expended.

127.  Plaintiffs paid union dues to the unions, and Defendants, among themselves, hold Plaintiffs’
dues.

128.  Due to Defendant Peroni’s, as well as Clark’s, acceptance of Local funds in violation of
PSCOA’s Constitution, bylaws, and/or policies, and the misrepresentations alleged above, the balance
and/or location of Plaintiffs’ money held by Defendants is different than what Defendants represent.

129.  Plaintiffs lack an adequate remedy at law to obtain the records necessary to determine the
full amounts due to Local members and/or the Local itself arising from Defendants’ breaches of their duties
and/or misrepresentations.

130.  Defendants are in possession of all of the information necessary to report, calculate, and pay
all amounts due to the Local and/or its members arising from the actions of Defendant Peroni and as a
result of Defendant Peroni’s misrepresentations.

131.  Plaintiffs are therefore entitled to a complete accounting of the information needed to
determine the scope of the misuse of the dues of members of the Local, as well as other Local funds, and to
tully calculate the amount of money that has been impropetly conveyed or that is otherwise unaccounted
for.

132.  Plaintiffs therefore seek judgment in their favor against Defendants for an accounting of the
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WESSEL & CoMPANY

ACCOUNTANTS & ADVISORS

February 24, 2020

Pennsylvania State Corrections Officers Association
John Eckenrode, Western Region Vice President
2421 N. Front Street

Harrisburg, PA 17110

RE: Forensic Investigation for PSCOA Local SCI Huntingdon

We were engaged to perform an investigation of the potential misappropriation of funds from
Pennsylvania State Corrections Officers Association (PSCOA) Local SCI Huntingdon.

This investigation was predicated upon an internal investigation ordered by newly elected PSCOA
Local SCI Huntingdon Officers. The internal investigation was performed by former PSCOA union
member Cory Yedlosky sometime in 2018.

John Eckenrode, Western Region Vice President — PSCOA, contacted Wessel & Company in August
2019 to perform a forensic investigation into the potential misappropriation of funds from PSCOA
Local SCI Huntingdon.

OBJECTIVES
The objectives of the investigation were to:

1. Determine if funds were misappropriated during the period November 1, 2012 through
December 31, 2017.

2. Determine the amount, if any, of misappropriated funds.

BACKGROUND INFORMATION

Pennsylvania State Corrections Officers Association (PSCOA) is registered as a 501(C) (5)
organization that operates as a labor union for State Corrections Officers employed in Pennsylvania
State Prisons. The mission of PSCOA is to “Promote and improve the corrections profession, ensure
that its members are treated fairly, with respect and dignity; ensuring the welfare of those employed in
corrections and forensics, who unselfishly protect and serve the citizens of Pennsylvania.”

PSCOA was established to improve the interests of its members through collective bargaining to
secure better working conditions, wages, hours and other economic advantages for H-1 Bargaining
Unit Members.

www.wesselcEa.com

Johnstown Ebensburg Bedford
215 Main Street, Johnstown, PA 15901 120 West High Street, Ebensburg, PA 15931 100 East Pitt Street, Bedford, PA 15522
(814) 536-7864 FAX (814) 535-4332 (814) 472-5924 FAX (814) 472-5926 (814) 623-1403



PSCOA has twenty-six (26) Local Unions across the State of Pennsylvania. This report pertains to
PSCOA Local SCI Huntingdon.

Per review of the meeting minutes for PSCOA Local SCI Huntingdon, the list of officers elected by
union members during the scope of this investigation, were as follows:

President - Donald Moore
Vice President - Loren Wilkens
Treasurer - Bryan Peroni
Secretary - Douglas Clark

Events Leading up to the Investigation

Members of PSCOA Local SCI Huntingdon became increasingly suspicious of the board members
listed above, from attending monthly union meeting and listening to the Treasurer’s report.

Shortly after electing new board members and due to the retirement of Bryan Peroni, an internal
investigation was performed by a former union member, Cory Yedlosky.

Mr. Yedlosky discovered that the former Treasurer, Bryan Peroni, had been the only person that was
signing checks. Bryan Peroni signed checks until February 2018 when new board members were
elected.

Per review of the bylaws of PSCOA Local SCI Huntingdon adopted in December 2001, Bryan Peroni,
as treasurer of PSCOA had the following duties: See Appendix Il

1.

©oo N

Receive and receipt all monies for the local union.
Deposit all money received in the name of the local union in a bank or banks selected by the
executive board.

a. Money shall only be withdrawn by check, signed by the treasurer and a local
officer or executive board member, in accordance with Article X section 9 of the
PSCOA Constitution.

Prepare and sign checks for such purposes as required or authorized by the membership or
executive board.

Keep a detailed and accurate record of receipts and disbursements, submit a monthly
operating statement of the financial transactions of the local for the previous month.

Act as a custodian of all properties of the local union.

Verify that any financial reports required by the association executive board are accurately
written and submitted.

Chair the finance committee.

Keep a record of and pay all authorized bills related to the local union.

Perform any other duties within the purview of the Treasurer as assigned by the association or
the local executive board.

SCOPE OF THE INVESTIGATION

The scope of our investigation was the period November 1, 2012 through December 31, 2017.



SOURCE DOCUMENTS
We obtained the following documents:

e Bank statements and copies of cancelled checks for the following bank and investment
accounts:

Name on Account Bank Account Dates
Number

PSCOA SI Huntingdon, C/O Northwest Savings Bank XxXxxxxx3290 | 11/1/2012 — 12/31/2017
Bryan Peroni

o Cash Receipt Reports from Collette Harcelrode, SCI Huntingdon Bookkeeper
o Backup for PSCOA Local SCI Huntingdon reimbursement payments
APPROACH

Fraud Examiner Team Members

Stephanie Stohon, CPA, CFE, CFF, Wessel & Company; Evan Sokira, CFE, Wessel & Company.

Procedures
As part of the examination of this matter, the following actions were taken:

A. In August of 2019, we received a request from John Eckenrode, PSCOA Western Region
Vice President, to perform forensic accounting procedures on the accounts of PSCOA
Local SCI Huntingdon.

B. Evan Sokira, CFE, of Wessel & Company, met with Trooper Matthew Cornetti of the
Pennsylvania State Police and John Eckenrode, PSCOA Western Region Vice President
on Wednesday September 25, 2019 to obtain the background information.

C. We obtained bank records and other records.

D. We reviewed bank account information for PSCOA Local SCI Huntingdon.

E. We reviewed PSCOA Policies and Procedures (both during the scope of the audit and the
current procedures).

F. We reviewed the listing of payments received by SCI Huntingdon Wellness Committee.

G. We prepared spreadsheets to summarize our findings.



FRAUD THEORY
“Misappropriation” of assets can also be called “embezzlement.”
According to Black's Law Dictionary

‘Embezzlement is the fraudulent appropriation of property by one lawfully entrusted with its
possession. To "embezzle" means willfully to take, or convert one's own use, another's money or
property, of which the wrongdoer acquired possession lawfully, by reason of some office or
employment or position of trust.”

Embezzlement normally has three stages:
o Theft Act - The act of taking assets.
e Concealment - The attempt to hide the theft, for example, by altering documents.

e Conversion - This involves converting the stolen assets to cash and spending the money.

FINDINGS
The Theft Act and Conversion:

1. Reimbursement of Cell Phone Bill for Bryan Peroni, Treasurer and Douglas Clark,
Secretary

Wessel & Company reviewed PSCOA Policy — Reimbursable Expenses, which was adopted on
January 29, 2004. Appendix | This policy states that each local is authorized to reimburse the
cost of a cell phone for the President and Vice President only. The policy further states that the
maximum reimbursement for cell phone service will be $150 per month, per local union.

We analyzed all payments made for cell phone reimbursements to PSCOA Local SCI Huntingdon
Officers during the scope of our investigation. The period of our investigation covered sixty-one
(61) months.

Upon review of cell phone reimbursement checks issued by PSCOA Local SCI Huntingdon during
the scope of our investigation. We noted the following:

One hundred and ninety (190) checks for a total of $17,547. Schedule 2 Were issued to five
individuals during the scope of our investigation for cell phone reimbursements.

e Bryan Peroni, who was the treasurer of PSCOA Local SCI Huntingdon, received cell phone
reimbursements totaling $6,940.00. Schedule 2 Upon further review, we noted that Bryan
Peroni received a total of seventy-three (73) checks with “cell phone reimbursement” or
similar information in the memo line or the cancelled check. The period of our investigation
covers a sixty-two month period (62). The timing of payments for sixty-one (61) of these
reimbursements appears reasonable. We tested the reasonableness of when
reimbursement checks were issued to Bryan Peroni on Schedule 2-1 We discovered that
twelve (12) reimbursement checks could not reasonably be matched to a monthly period.
We believe that these twelve (12) additional cell phone reimbursement checks totaling
$1,350 are questionable due to the following facts: Schedule 2-1



¢ Reimbursement checks were written on the same day or a couple of days apart.
(See Schedule 2-1, check #'s 2176, 2177 — both written on 6/26/2014)

o Multiple reimbursement checks in sequential order written to Bryan Peroni.
(See Schedule 2-1, check #'s 2005, 2006, 2176, and 2177)

¢ The overall timing of cell phone reimbursements does not correlate with the assumption of
monthly reimbursement periods.
(See Schedule 2-1 for listing of reimbursement checks and timing of payments.)

o We reviewed checks issued to other Officers of PSCOA Local SCI Huntingdon totaling
$10,607. Schedule 2 The timing of these reimbursements appear to be reasonable.
Although we discovered that other individuals not covered under the PSCOA
Reimbursable Expense Policy received cell phone reimbursements, it was noted during
interviews conducted by the Pennsylvania State Police that the PSCOA may have
informally changed its policy on cell phone reimbursements to allow for all local officers to
be reimbursed. However, neither the policies provided to Wessel & Company, nor the
policies on the PSCOA website support the information given during these interviews.
See Schedule 2 through 2-5 for analysis performed on cell phone reimbursements.

2. Checks Written to Bryan Peroni, Signed by Bryan Peroni, and Endorsed by Bryan Peroni

During Wessel & Company’s review of PSCOA Local SCI Huntingdon’s Bank Statements and
cancelled checks, we discovered checks written to Bryan Peroni for various reasons. The
paragraphs below provide an explanation and breakout of payments made for various reasons.

The payments occurring most contained a version of “wellness center” or “social events” in the
memo line. We discovered that these payments were typically made to a bookkeeper at SCI
Huntingdon.

Wessel & Company noted from Cory Yedlosky’s internal investigation that all contributions to
Huntington SCI are to be submitted directly to Collette Harcelrode. Wessel & Company contacted
Ms. Harcelrode, who provided a listing of all contributions received from PSCOA Local SCI
Huntingdon from August 2012 through November 2018. Schedule 3

Pennsylvania State Police Trooper Matthew Cornetti, contacted Ms. Harcelrode in December
2019 and verified that all payments from SCI Huntingdon should have been sent directly to her.
Ms. Harcelrode noted there were very few sent to her by SCI Local Huntingdon.

Wessel & Company reconciled the spreadsheet provided by Ms. Harcelrode by agreeing copies of
cancelled checks for every payment made for “wellness center” or “social events” within the scope
of our engagement without expectations. Wessel & Company noted the following key differences
between the contributions received by Ms. Harcelrode and other checks identified with the memo
“‘wellness center” or “social events”:

o Checks received by Ms. Harcelrode had the following characteristics:
» Listed the payee as “Huntingdon social events” or similar payee.
» Memo had a clear purpose (winter meltdown, wellness center, etc.)

o Checks not received by Ms. Harcelrode had the following characteristics:
» Listed the Payee as “Bryan Peroni”
= Memo was vague (social events, wellness center, no memo)



A. Checks Written to Bryan Peroni with the memo “Wellness Center”:

Wessel & Company discovered that 25 checks totaling $12,300 were written to Bryan
Peroni from PSCOA Local SCI Huntingdon’s bank account from November 2012
through June 2017. Schedule 4

B. Checks Written to Bryan Peroni with the memo “Social Events”:

Wessel & Company discovered that 23 checks totaling $11,500 were written to Bryan
Peroni from PSCOA Local SCI Huntingdon’s bank account from November 2012
through June 2017. Schedule 4-1

C. Checks Written to Bryan Peroni with the memo line blank:

Wessel & Company discovered that 11 checks totaling $2,820 were written to Bryan
Peroni from PSCOA Local SCI Huntingdon’s bank account from November 2012
through June 2017. Schedule 4-2

D. Checks Written to Bryan Peroni with the memo “Misc Items — Drinks for Meetings,
Florist, H-1 Donations”:

Wessel & Company discovered that 12 checks totaling $1,395 were written to Bryan
Peroni from PSCOA Local SCI Huntingdon’s bank account from November 2012
through June 2017. Schedule 4-3

The Concealment:
3. Lack of Segregation of Duties and Poor Internal Controls:

PSCOA Local SCI Huntingdon’'s system of internal controls lacks the proper safeguards to
uncover or deter unauthorized cash disbursements. The following circumstances allowed the cash
misappropriation to occur and to be concealed:

o Checks were being written by the same individual that received the bank statements.

o Formal bank reconciliations were not being prepared and reviewed by the PSCOA Local
SCI Officers.

o Their bank account was not set-up to require two signatures on all checks.

The PSCOA Constitution stipulates that all checks issued by any PSCOA local should contain the
Treasurer’'s signature AND the signature of another officer. Per review of copies of cancelled
checks for the period November 1, 2012 through December 31, 2017, Wessel & Company
discovered that all checks issued contained only the signature of Bryan Peroni.

4. Bryan Peroni - Admission to the Theft

On January 27, 2020, Pennsylvania State Police Trooper Matthew Cornetti interviewed Bryan
Peroni. During this interview, Bryan Peroni explained his responsibilities and duties as the PSCOA
Local Huntingdon treasurer. When Trooper Cornetti confronted Peroni with the facts stated in this
report, Bryan Peroni responded that “he was taking money from the local union.” Bryan Peroni
further explained that he was writing checks to himself and cashing them with a memo that “he
knew the head Union in Harrisburg would overlook.” Bryan Peroni explained that he would
typically write some version of "wellness center” or “social events" in the memo and then cash the
checks. Bryan Peroni explained that he was having rough times and would use the funds to pay



personal bills. Bryan Peroni provided Trooper Matthew Cornetti with a written statement that
stated, "I know I did wrong. | took money from the Union as Treasurer”.

CONCLUSION

Based upon review of the source documents, the summary of procedures performed, supporting
evidence gathered by Trooper Matthew Cornetti and interviews conducted by Trooper Matthew
Cornetti, it appears that the facts and sufficient evidence exists, strong enough to support a claim, that
the sum of $29,365.00 was misappropriated from the accounts PSCOA Local SCI Huntingdon.
Schedule 1

In addition, the theft act resulted in the need for a forensic accounting investigation and fees
amounting to $7,800.00. Schedule 1

ADDITIONAL ANALYSIS

We reserve the right to amend this report based on information received after issuance.
RESTRICTIONS

This report is intended solely for the use of The Pennsylvania State Correction Officers Association,
The Pennsylvania State Police and the Huntingdon County District Attorney’s Office and should not

be used for any other purpose, without our prior permission for each occasion.

The validity of this report is predicated on the extent to which full, honest and complete disclosure was
made to all parties.

Respectfully,

WESSEL & COMPANY
Certified Public Accountants

Stephanie A. Stohon, CPA, CFE, CFF
Shareholder and Forensic Accountant

G i s

Evan P. Sokira, CFE
Forensic Accountant

Attachments: Schedules 1 through 4-3



Schedule 1

Pennsylvania State Corrections Officers Assocation Local SCI Huntingdon
Summary of Financial Loss
For the Period of November 1, 2012 through December 31, 2017

Total Cell Phone Reimbursements Sch2 $ 17,547.00
Verified Monthly Reimbursements issued to Officers:
Bryan Peroni Sch21 §$ 5,590.00
Douglas Clark Sch2-2 $ 2,400.00
Donald Moore Sch2-3 § 5,537.00
Linda Fitzgerald Sch2-4 § 350.00
Robert Ferrone Sch25 § 2,320.00
$ 16,197.00
13 Extra Cell Phone Reimbursement Payments to Bryan Peroni $ 1,350.00 Sch 2-1
Checks Issued to Bryan Peroni :
Memo "Wellness Center" $ 11,500.00 Sch4
Memo "Social Events" $ 12,300.00 Sch 4-1
NO MEMO $ 2,820.00 Sch4-2
Misc Items - "H-1 Donations", "Flowers" $ 1,395.00 Sch 4-3

28,015.00

Total Misappropriated Funds ~ $ 29,365.00

Forensic Accounting and Investigation Fees  $ 7,800.00

Total Costs & and Loss of Funds  $ 37,165.00



Pennsylvania State Corrections Officers Association Local SCI Huntingdon
Fraudulent Reimbursement Checks Issued to Officers
For the Period November 1, 2012 through December 31, 2017

Schedule 2

Number of Number of
Number of Reasonable Excess Monthly
Payee Position Held Payments Reimbursements Reimbursements Total Paid
Bryan Peroni Treasurer 73 61 1200 $ 6,940.00
Donald Moore President 62 62 - 5,537.00
Douglas Clark Secretary 24 24 - 2,400.00
Linda Fitzgerald Secretary 7 7 - 350.00
Robert Ferrone Secretary 24 24 - 2,320.00
Totals 190 178 12 $ 17,547.00
Sch 1

Note: Although there were 62 months in which Bryan Peroni could have received a reimbursement,
the timing of payments only support 61 of these reimbursements.

Per Review of the PSCOA Policy on Reimbursable Expenses adopted on January 29, 2004:
- Each Local union is authorized a cell phone for the PRESIDENT and VICE PRESIDENT ONLY.
- It was noted that PSCOA, may have informally changed its policy on cell phone reimbursements to allow for

all local officers to be reimbursed. Therefore only the excess amount paid to Bryan Peroni

included in as a loss.
- MAXIUM REIMBURSMENT FOR CELL PHONE SERVICES IS $150/ month PER LOCAL

Calculation of Unauthorized Cell Phone Reimbursements

Maximum
Reimbursements
Months Max Payment Issued
61 $ 150.00 $ 9,150.00

Total Reimbursement Payments Made  $ 17,547.00
Less: Maximum Authorized Reimbursements (9,150.00)
Total Overpayment of Cell Phone Reimbursements  $ 8,397.00

$1,350.00 is

Sch 2-1
Sch 2-2
Sch 2-3
Sch 2-4
Sch 2-5
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Pennsylvania State Corrections Officers Association Local SCI Huntingdon
Fraudulent Reimbursment Checks Issued to Officers
For the Period of November 1, 2012 through December 31, 2017

Schedule 2-1

Check Month

Date (Bank) Number Amount Payee Check Date Signature(s) Memo Covered
November 2012 1979 $ 100.00 Bryan Peroni 11/1/2012 Bryan Peroni  Verizon November
November 2012 1982 60.00 Bryan Peroni 11/14/2012 Bryan Peroni  Verizon December
January 2013 1994 60.00 Bryan Peroni 1/2/2013 Bryan Peroni  Verizon January
February 2013 2005 60.00 Bryan Peroni 2/3/2013 Bryan Peroni  Verizon February
February 2013 2006 50.00 Bryan Peroni 2/5/2013 Bryan Peroni Verizon 1
March 2013 2017 60.00 Bryan Peroni 3/5/2013 Bryan Peroni  Verizon March
April 2013 2030 60.00 Bryan Peroni 4/2/2013 Bryan Peroni  Verizon April
April 2013 2037 60.00 Bryan Peroni 4/24/2013 Bryan Peroni  Verizon May
June 2013 2046 70.00 Bryan Peroni 6/4/2013 Bryan Peroni  Verizon June
July 2013 2051 70.00 Bryan Peroni 7/7/2013 Bryan Peroni  Verizon July
August 2013 2062 70.00 Bryan Peroni 8/6/2013 Bryan Peroni  Verizon August
September 2013 2071 70.00 Bryan Peroni 9/1/2013 Bryan Peroni  Verizon September
October 2013 2082 70.00 Bryan Peroni 10/1/2013 Bryan Peroni  Verizon October
November 2013 2092 70.00 Bryan Peroni 11/15/2013 Bryan Peroni  Verizon November
December 2013 2103 70.00 Bryan Peroni 12/3/2013 Bryan Peroni  Verizon December
January 2014 2114 70.00 Bryan Peroni 1/7/2014 Bryan Peroni  Verizon January
January 2014 2123 70.00 Bryan Peroni 1/27/2014 Bryan Peroni  Verizon February
February 2014 2135 100.00 Bryan Peroni 2/24/2014 Bryan Peroni  Verizon March
April 2014 2146 100.00 Bryan Peroni 4/1/2014 Bryan Peroni  Verizon April
May 2014 2155 100.00 Bryan Peroni 5/6/2014 Bryan Peroni  Verizon May
June 2014 2168 100.00 Bryan Peroni 6/3/2014 Bryan Peroni  Verizon June
June 2014 2176 100.00 Bryan Peroni 6/26/2014 Bryan Peroni  Verizon July
June 2014 2177 100.00 Bryan Peroni 6/26/2014 Bryan Peroni Verizon 2
July 2014 2184 100.00 Bryan Peroni 7/30/2014 Bryan Peroni  Verizon August
September 2014 2195 100.00 Bryan Peroni 9/2/2014 Bryan Peroni  Verizon September
October 2014 2257 100.00 Bryan Peroni 10/7/2014 Bryan Peroni  Verizon October
November 2014 2268 100.00 Bryan Peroni 11/4/2014 Bryan Peroni  Verizon November
December 2014 2304 100.00 Bryan Peroni 12/2/2014 Bryan Peroni  Verizon December
January 2015 2284 100.00 Bryan Peroni 1/6/2015 Bryan Peroni  Verizon January
Feb 2015 2291 100.00 Bryan Peroni 2/3/2015 Bryan Peroni  Verizon February
March 2015 2306 100.00 Bryan Peroni 3/3/2015 Bryan Peroni  Verizon March
March 2015 2308 100.00 Bryan Peroni 3/3/2015 Bryan Peroni Verizon 3
March 2015 2311 100.00 Bryan Peroni 3/26/2015 Bryan Peroni  Verizon April
April 2015 2322 100.00 Bryan Peroni 4/26/2015 Bryan Peroni  Verizon May
May 2015 2334 100.00 Bryan Peroni 5/27/2015 Bryan Peroni  Verizon June
June 2015 2346 100.00 Bryan Peroni 6/29/2015 Bryan Peroni  Verizon July
July 2015 2356 100.00 Bryan Peroni 7/27/2015 Bryan Peroni  Verizon August
August 2015 2365 100.00 Bryan Peroni N/A Bryan Peroni  Verizon 4
September 2015 2376 100.00 Bryan Peroni 9/27/2015 Bryan Peroni  Verizon Septmber
October 2015 2386 100.00 Bryan Peroni 10/27/2015 Bryan Peroni  Verizon October
November 2015 2392 100.00 Bryan Peroni 11/19/2015 Bryan Peroni  Verizon November
December 2015 2204 100.00 Bryan Peroni 12/18/2015 Bryan Peroni  Verizon December
January 2016 2214 100.00 Bryan Peroni 1/27/2016 Bryan Peroni  Verizon January
Feb 2016 2223 100.00 Bryan Peroni 2/22/2016 Bryan Peroni  Verizon February
March 2016 2236 100.00 Bryan Peroni 3/23/2016 Bryan Peroni  Verizon March
April 2016 2244 100.00 Bryan Peroni 4/14/2016 Bryan Peroni  Verizon April
May 2016 2406 100.00 Bryan Peroni 5/26/2016 Bryan Peroni  Verizon May
June 2016 2411 100.00 Bryan Peroni 6/7/2016 Bryan Peroni Verizon 5
June 2016 2418 100.00 Bryan Peroni 6/25/2016 Bryan Peroni  Verizon June
July 2016 2425 100.00 Bryan Peroni 7/6/2016 Bryan Peroni  Verizon July
July 2016 2429 100.00 Bryan Peroni 7/25/2016 Bryan Peroni Verizon 6
August 2016 2437 100.00 Bryan Peroni 8/24/2016 Bryan Peroni  Verizon August
September 2016 2448 100.00 Bryan Peroni 9/26/2016 Bryan Peroni  Verizon Septmber
October 2016 2454 100.00 Bryan Peroni 10/4/2016 Bryan Peroni Verizon 7
October 2016 2458 100.00 Bryan Peroni 10/25/2016 Bryan Peroni  Verizon October
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57
58
59
60
61
62
63
64
65
66
67
68
69
70
71
72
73

Pennsylvania State Corrections Officers Association Local SCI Huntingdon
Fraudulent Reimbursment Checks Issued to Officers
For the Period of November 1, 2012 through December 31, 2017

Schedule 2-1

Check Month

Date (Bank) Number Amount Payee Check Date Signature(s) Memo Covered
October 2016 2462 100.00 Bryan Peroni 10/31/2016 Bryan Peroni Verizon 8
November 2016 2466 100.00 Bryan Peroni 11/18/2016 Bryan Peroni  Verizon November
December 2016 2470 150.00 Bryan Peroni 12/6/2016 Bryan Peroni Verizon 9
December 2016 2479 100.00 Bryan Peroni 12/26/2016 Bryan Peroni  Verizon December
January 2017 2483 100.00 Bryan Peroni 1/3/2017 Bryan Peroni Verizon 10
January 2017 2488 100.00 Bryan Peroni 1/26/2017 Bryan Peroni  Verizon January
February 2017 2496 100.00 Bryan Peroni 2/22/2017 Bryan Peroni  Verizon February
March 2017 2502 150.00 Bryan Peroni 3/7/2017 Bryan Peroni Verizon 11
March 2017 2508 100.00 Bryan Peroni 3/24/2017 Bryan Peroni  Verizon March
April 2017 2520 100.00 Bryan Peroni 4/26/2017 Bryan Peroni  Verizon April
May 2017 2528 100.00 Bryan Peroni 5/12/2017 Bryan Peroni  Verizon May
June 2017 2531 200.00 Bryan Peroni 6/6/2017 Bryan Peroni Verizon 12
June 2017 2537 100.00 Bryan Peroni 6/22/2017 Bryan Peroni  Verizon June
July 2017 2546 100.00 Bryan Peroni 7/26/2017 Bryan Peroni  Verizon July
August 2017 2558 100.00 Bryan Peroni 8/25/2017 Bryan Peroni  Verizon August
September 2017 2569 100.00 Bryan Peroni 9/20/2017 Bryan Peroni  Verizon September
October 2017 2574 100.00 Bryan Peroni 10/23/2017 Bryan Peroni  Verizon October
November 2017 2588 100.00 Bryan Peroni 11/27/2017 Bryan Peroni  Verizon November

$ 6,940.00 Total Bryan Peroni
1,350.00 Sch 1 (12 Extra Monthly Payments to Bryan Peroni)
$ 5,590.00

11
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Pennsylvania State Corrections Officers Association Local SCI Huntingdon

Fraudulent Reimbursment Checks Issued to Officers
For the Period of November 1, 2012 through December 31, 2017

Schedule 2-2

Check Month

Date (Bank) Number Amount Payee Check Date Signature(s) Memo Covered
Nov 12 1977 $ 50.00 Donald Moore 11/1/2012 Bryan Peroni  Verizon November
Dec 2012 1988 50.00 Donald Moore 12/4/2012 Bryan Peroni  Verizon December
Jan 2013 1995 50.00 Donald Moore 1/8/2013 Bryan Peroni  Verizon January
Feb 2013 2010 50.00 Donald Moore 2/5/2013 Bryan Peroni  Verizon February
March 2013 2018 50.00 Donald Moore 3/5/2013 Bryan Peroni  verizon March
April 2013 2028 50.00 Donald Moore 4/2/2013 Bryan Peroni  Verizon April
May 2013 2041 55.00 Donald Moore 5/7/2013 Bryan Peroni Verizon May
June 2013 2047 60.00 Donald Moore 6/4/2013 Bryan Peroni  Verizon June
July 2013 2052 60.00 Donald Moore 7/7/2013 Bryan Peroni  Verizon July
August 2013 2063 60.00 Donald Moore 8/6/2013 Bryan Peroni  Verizon August
September 2013 2070 60.00 Donald Moore 9/1/2013 Bryan Peroni  Verizon September
October 2013 2081 60.00 Donald Moore 10/1/2013 Bryan Peroni  Verizon October
November 2013 2093 60.00 Donald Moore 11/5/2013 Bryan Peroni  Verizon November
December 2013 2102 60.00 Donald Moore 12/3/2013 Bryan Peroni  Verizon December
January 2014 2113 60.00 Donald Moore 1/7/2014 Bryan Peroni  Verizon January
February 2014 2125 60.00 Donald Moore 2/4/2014 Bryan Peroni  Verizon February
March 2014 2136 100.00 Donald Moore 3/4/2014 Bryan Peroni  Verizon March
April 2014 2148 100.00 Donald Moore 4/1/2014 Bryan Peroni  Verizon April
May 2014 2157 100.00 Donald Moore 5/6/2014 Bryan Peroni Verizon May
June 2014 2169 100.00 Donald Moore 6/3/2014 Bryan Peroni  Verizon June
July 2014 2179 100.00 Donald Moore 7/1/2014 Bryan Peroni  Verizon July
August 2014 2187 100.00 Donald Moore 8/5/2014 Bryan Peroni  Verizon August
September 2014 2197 100.00 Donald Moore 9/2/2014 Bryan Peroni  Verizon September
October 2014 2255 100.00 Donald Moore 10/7/2014 Bryan Peroni  Verizon October
November 2014 2266 100.00 Donald Moore 11/4/2014 Bryan Peroni  Verizon November
December 2014 2302 100.00 Donald Moore 12/2/2014 Bryan Peroni  Verizon December
January 2015 2282 100.00 Donald Moore 1/6/2015 Bryan Peroni  Verizon January
Feb 2015 2289 100.00 Donald Moore 2/3/2015 Bryan Peroni  Verizon February
March 2015 2307 100.00 Donald Moore 3/3/2015 Bryan Peroni  Verizon March
April 2015 2318 142.00 Donald Moore 4/7/2015 Bryan Peroni  Verizon April
May 2015 2327 100.00 Donald Moore 5/5/2015 Bryan Peroni Verizon May
June 2015 2333 100.00 Donald Moore 5/27/2015 Bryan Peroni Verizon June
July 2015 2349 100.00 Donald Moore 7/7/2015 Bryan Peroni  Verizon July
August 2015 2360 100.00 Donald Moore 8/4/2015 Bryan Peroni  Verizon August
September 2015 2369 100.00 Donald Moore 9/1/2015 Bryan Peroni  Verizon September
October 2015 2380 100.00 Donald Moore 10/6/2015 Bryan Peroni  Verizon October
November 2015 2389 100.00 Donald Moore 11/3/2015 Bryan Peroni  Verizon November
December 2015 2201 100.00 Donald Moore 12/1/2015 Bryan Peroni  Verizon December
January 2016 2209 100.00 Donald Moore 1/5/2016 Bryan Peroni Verizon January
Feb 2016 2220 100.00 Donald Moore 2/2/2016 Bryan Peroni Verizon February
March 2016 2230 100.00 Donald Moore 3/1/2016 Bryan Peroni Verizon March
April 2016 2240 100.00 Donald Moore 4/5/2016 Bryan Peroni  Verizon April
May 2016 2250 100.00 Donald Moore 5/3/2016 Bryan Peroni Verizon May
June 2016 2413 100.00 Donald Moore 6/7/2016 Bryan Peroni Verizon June
July 2016 2421 100.00 Donald Moore 6/25/2016 Bryan Peroni  Verizon July
August 2016 2432 100.00 Donald Moore 8/2/2016 Bryan Peroni Verizon August

12



47
48
49
50
51
52
53
54
55
56
57
58
59
60
61
62

September 2016
October 2016
November 2016
December 2016
January 2017
February 2017
March 2017
April 2017

May 2017

June 2017

June 2017
August 2017
September 2017
October 2017
November 2017
December 2017

Pennsylvania State Corrections Officers Association Local SCI Huntingdon

2441
2452
2459
2472
2482
2492
2500
2510
2523
2534
2540
2552
2563
2571
2580
2586

Fraudulent Reimbursment Checks Issued to Officers
For the Period of November 1, 2012 through December 31, 2017

100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00

_85537.00_

Sch 2

Donald Moore
Donald Moore
Donald Moore
Donald Moore
Donald Moore
Donald Moore
Donald Moore
Donald Moore
Donald Moore
Donald Moore
Donald Moore
Donald Moore
Donald Moore
Donald Moore
Donald Moore
Donald Moore

Total Donald Moore

9/1/2016
10/4/2016
10/25/2016
12/6/2016
1/3/2017
2/7/2017
3/7/2017
4/4/2017
5/2/2017
6/6/2017
6/26/2017
8/1/2017
9/5/2017
10/3/2017
11/7/2017
11/27/2017

Bryan Peroni
Bryan Peroni
Bryan Peroni
Bryan Peroni
Bryan Peroni
Bryan Peroni
Bryan Peroni
Bryan Peroni
Bryan Peroni
Bryan Peroni
Bryan Peroni
Bryan Peroni
Bryan Peroni
Bryan Peroni
Bryan Peroni
Bryan Peroni

Verizon
Verizon
Verizon
Verizon
Verizon
Verizon
Verizon
Verizon
Verizon
Verizon
Verizon
Verizon
Verizon
Verizon
Verizon
Verizon

Schedule 2-2
(continued)

September
October
November
December
January
February
March
April

May

June

July
August
September
October
November
December
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Pennsylvania State Corrections Officers Association Local SCI Huntingdon

Fraudulent Reimbursment Checks Issued to Officers
For the Period of November 1, 2012 through December 31, 2017

Schedule 2-3

Check Month

Date (Bank) Number Amount Payee Check Date Signature(s) Memo Covered
January 2016 2210 $ 100.00 Douglas Clark 1/5/2016 Bryan Peroni  Verizon January
Feb 2016 2221 100.00 Douglas Clark 2/2/2016 Bryan Peroni Verizon February
March 2016 2231 100.00 Douglas Clark 3/1/2016 Bryan Peroni Verizon March
April 2016 2238 100.00 Douglas Clark 3/31/2016 Bryan Peroni  Verizon April
May 2016 2401 100.00 Douglas Clark 5/3/2016 Bryan Peroni Verizon May
June 2016 2412 100.00 Douglas Clark 6/7/2016 Bryan Peroni Verizon June
July 2016 2422 100.00 Douglas Clark 6/25/2016 Bryan Peroni  Verizon July
August 2016 2433 100.00 Douglas Clark 8/2/2016 Bryan Peroni Verizon August
September 2016 2442 100.00 Douglas Clark 9/1/2016 Bryan Peroni  Verizon September
October 2016 2453 100.00 Douglas Clark 10/4/2016 Bryan Peroni  Verizon October
October 2016 2460 100.00 Douglas Clark 10/25/2016 Bryan Peroni  Verizon November
December 2016 2473 100.00 Douglas Clark 12/6/2016 Bryan Peroni Verizon December
January 2017 2481 100.00 Douglas Clark 1/3/2017 Bryan Peroni  Verizon January
February 2017 2493 100.00 Douglas Clark 2/7/2017 Bryan Peroni Verizon February
March 2017 2501 100.00 Douglas Clark 3/7/2017 Bryan Peroni  Verizon March
April 2017 2511 100.00 Douglas Clark 4/4/2017 Bryan Peroni  Verizon April
May 2017 2522 100.00 Douglas Clark 5/2/2017 Bryan Peroni Verizon May
June 2017 2533 100.00 Douglas Clark 6/6/2017 Bryan Peroni Verizon June
June 2017 2541 100.00 Douglas Clark 6/26/2017 Bryan Peroni  Verizon July
August 2017 2553 100.00 Douglas Clark 8/1/2017 Bryan Peroni  Verizon August
September 2017 2562 100.00 Douglas Clark 9/5/2017 Bryan Peroni  Verizon September
October 2017 2572 100.00 Douglas Clark 10/3/2017 Bryan Peroni  Verizon October
November 2017 2581 100.00 Douglas Clark 11/7/2017 Bryan Peroni  Verizon November
November 2017 2587 100.00 Douglas Clark 11/27/2017 Bryan Peroni  Verizon December

$ 2,400.00 Total Douglas Clark
Sch 2
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Pennsylvania State Corrections Officers Association Local SCI Huntingdon
Fraudulent Reimbursment Checks Issued to Officers
For the Period of November 1, 2012 through December 31, 2017

Schedule 2-4

Check Month

Date (Bank) Number Amount Payee Check Date Signature(s) Memo Covered
Nov 12 1978 $ 50.00 Linda Fitzgerald 11/1/2012 Bryan Peroni  Verizon November
Dec 2012 1989 50.00 Linda Fitzgerald 12/4/2012 Bryan Peroni  Verizon December
Jan 2013 1996 50.00 Linda Fitzgerald 1/8/2013 Bryan Peroni  Verizon January
Feb 2013 2007 50.00 Linda Fitzgerald 2/5/2013 Bryan Peroni  Verizon February
March 2013 2019 50.00 Linda Fitzgerald 3/5/2013 Bryan Peroni  verizon March
April 2013 2029 50.00 Linda Fitzgerald 4/2/2013 Bryan Peroni  Verizon April
May 2013 2039 50.00 Linda Fitzgerald 4/30/2013 Bryan Peroni  Verizon May

$ 350.00 Total Linda Fitzgerald
Sch 2
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Pennsylvania State Corrections Officers Association Local SCI Huntingdon

Fraudulent Reimbursment Checks Issued to Officers
For the Period of November 1, 2012 through December 31, 2017

Schedule 2-5

Check Month

Date (Bank) Number Amount Payee Check Date Signature(s) Memo Covered
January 2014 2112 60.00 Reobert Ferrone 1/7/2014 Bryan Peroni  Verizon January
February 2014 2126 60.00 Robert Ferrone 2/4/2014 Bryan Peroni  Verizon February
March 2014 2137 100.00 Robert Ferrone 3/4/2014 Bryan Peroni  Verizon March
April 2014 2149 100.00 Robert Ferrone 4/1/2014 Bryan Peroni  Verizon April
May 2014 2158 100.00 Robert Ferrone 5/6/2014 Bryan Peroni Verizon May
June 2014 2170 100.00 Robert Ferrone 6/3/2014 Bryan Peroni  Verizon June
July 2014 2180 100.00 Robert Ferrone 7/1/2014 Bryan Peroni  Verizon July
August 2014 2188 100.00 Robert Ferrone 8/5/2014 Bryan Peroni  Verizon August
September 2014 2198 100.00 Robert Ferrone 9/2/2014 Bryan Peroni  Verizon September
October 2014 2256 100.00 Robert Ferrone 10/7/2014 Bryan Peroni  Verizon October
November 2014 2267 100.00 Robert Ferrone 11/4/2014 Bryan Peroni  Verizon November
December 2014 2303 100.00 Robert Ferrone 12/2/2014 Bryan Peroni  Verizon December
January 2015 2283 100.00 Robert Ferrone 1/6/2015 Bryan Peroni  Verizon January
Feb 2015 2290 100.00 Robert Ferrone 2/3/2015 Bryan Peroni Verizon February
March 2015 2300 100.00 Robert Ferrone 3/3/2015 Bryan Peroni  Verizon March
April 2015 2317 100.00 Robert Ferrone 4/7/2015 Bryan Peroni  Verizon April
May 2015 2328 100.00 Robert Ferrone 5/5/2015 Bryan Peroni Verizon May
May 2015 2332 100.00 Robert Ferrone 5/26/2015 Bryan Peroni  Verizon June
July 2015 2350 100.00 Robert Ferrone 7/7/2015 Bryan Peroni  Verizon July
August 2015 2361 100.00 Robert Ferrone 8/4/2015 Bryan Peroni  Verizon August
September 2015 2368 100.00 Robert Ferrone 9/1/2015 Bryan Peroni  Verizon September
October 2015 2379 100.00 Robert Ferrone 10/6/2015 Bryan Peroni  Verizon October
November 2015 2390 100.00 Robert Ferrone 11/3/2015 Bryan Peroni  Verizon November
December 2015 2400 100.00 Robert Ferrone 12/1/2015 Bryan Peroni  Verizon December

$ 2,320.00 Total Robert Ferrone
Sch 2
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Per Collections Report Provided by Collette Harcelrode - SCI Huntingdon Bookkeeper (January 2010 through January 2019)

Pennsylvania State Corrections Officers Association Local SCI Huntingdon
Analysis of Cash Receipts (SCI Huntingdon Bookkeeper) from PSCOA Local SCI Huntingdon
For the Period of November 1, 2012 through December 31, 2017

Schedule 3

Type Date Check Number Name Memo Acct Amount Wessel & Company Findings:
Deposit 8/22/2012 1937 PSCOA - SCIH Donation Golf Tournament $ 250.00 Outside Scope
Deposit 10/1/2012 1964 PSCOA - SCIH Blow Out Donation Morale Committee 250.00 Outside Scope
Deposit 12/26/2012 1991 PSCOA - SCHH Donation Towards Winter Meltdown Wellness Center Account 300.00  Agrees to PSCOA SCI Huntingdon Records (See Schedule 3-1)
Deposit 1/25/2013 2003 PSCOA - SCHH Monthly Donation Wellness Center Account 500.00  Agrees to PSCOA SCI Huntingdon Records (See Schedule 3-1)
Deposit 3/8/2013 2021 PSCOA - SCHH Monthly Donation Wellness Center Account 500.00  Agrees to PSCOA SCI Huntingdon Records (See Schedule 3-1)
Deposit 4/10/2013 2025 PSCOA - SCHH Monthly Donation Wellness Center Account 500.00  Agrees to PSCOA SCI Huntingdon Records (See Schedule 3-1)
Deposit 6/26/2013 2043 PSCOA - SCHH Popcorn Morale Committee 50.00  Agrees to PSCOA SCI Huntingdon Records (See Schedule 3-1)
Deposit 6/26/2013 2050 PSCOA - SCHH Monthly Donation- Wellness Wellness Center Account 500.00  Agrees to PSCOA SCI Huntingdon Records (See Schedule 3-1)
Deposit 7/9/2013 2055 PSCOA - SCHH Hole Sponsor Golf Tournament 250.00  Agrees to PSCOA SCI Huntingdon Records (See Schedule 3-1)
Deposit 7/9/2013 2054 PSCOA - SCHH Monthly Donation Wellness Center Account 600.00  Agrees to PSCOA SCI Huntingdon Records (See Schedule 3-1)
Deposit 9/23/2013 2076 PSCOA - SCHH Blow Out Donation Morale Committee 250.00  Agrees to PSCOA SCI Huntingdon Records (See Schedule 3-1)
Deposit 12/3/2013 2086 PSCOA - SCHH Monthly Donation Wellness Center Account 190.00  Agrees to PSCOA SCI Huntingdon Records (See Schedule 3-1)
Deposit 4/25/2014 2152 PSCOA - SCHH Meltdown Challenge Donation Wellness Center Account 350.00 Agrees to PSCOA SCI Huntingdon Records (See Schedule 3-1)
Deposit 6/30/2014 2174 PSCOA - SCHH Hole in One Sponsor Golf Tournament 250.00  Agrees to PSCOA SCI Huntingdon Records (See Schedule 3-1)
Deposit 6/30/2014 2175 PSCOA - SCHH Team Sponsor Golf Tournament 300.00  Agrees to PSCOA SCI Huntingdon Records (See Schedule 3-1)
Deposit 9/17/2014 2200 PSCOA - SCHH Doantion for Blow Out Morale Committee 250.00  Agrees to PSCOA SCI Huntingdon Records (See Schedule 3-1)
Deposit 3/11/2015 2298 PSCOA - SCHH Money Towards TV Wellness Center Account 500.00  Agrees to PSCOA SCI Huntingdon Records (See Schedule 3-1)
Deposit 7/30/2015 2352 PSCOA - SCHH Donation Golf Tournament 250.00  Agrees to PSCOA SCI Huntingdon Records (See Schedule 3-1)
Deposit 9/16/2015 2370 PSCOA - SCHH Blow Out Donation Morale Committee 250.00  Agrees to PSCOA SCI Huntingdon Records (See Schedule 3-1)
Deposit 6/28/2016 2423 PSCOA - SCHH Donation Golf Tournament 200.00  Agrees to PSCOA SCI Huntingdon Records (See Schedule 3-1)
Deposit 10/14/2016 2447 PSCOA - SCHH Blow Out Donation Morale Committee 250.00  Agrees to PSCOA SCI Huntingdon Records (See Schedule 3-1)
Deposit 9/30/2017 2570 PSCOA - SCHH Donation for Blowout Morale Committee 200.00  Agrees to PSCOA SCI Huntingdon Records (See Schedule 3-1)
Deposit 11/9/2018 2657 PSCOA - SCIH Partial Payment for Chicken Employee Appreciation 750.00 Outside Scope
Deposit 11/21/2018 2663 PSCOA - SCIH Remaining Partial Payment for Chicken Employee Appreciation 570.00 Outside Scope
Total Received SCIH Bookkeeper $ 8,260.00
Less: Items Outside Scope of Investigation
8/22/2012 (250.00)
10/1/2012 (250.00)
11/9/2018 (750.00)
11/21/2018 (570.00)
Agrees to Schedule 3-1 Provided by Collette Harcelrode _$ 6,440.00
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Pennsylvania State Corrections Officers Association Local SCI Huntingdon
Analysis of Cash Receipts (SCI Huntingdon Bookkeeper) from PSCOA Local SCI Huntingdon

For the Period of November 1, 2012 through December 31, 2017

Per Review of PSCOA Local SCI Huntingdon Bank Statements and Copies of Cancelled Checks

Schedule 3-1

Month -Cleared Check
Bank Number Payee Date on Check Signature (s) Memo Amount

Dec 2012 1991 Social Events SCI Huntingdon 12/19/2012  Bryan Peroni Winter Meltdown Challenge $ 300.00
Jan 2013 2003 Huntingdon Social Events 1/25/2013  Bryan Peroni H-1 Wellness Center 500.00
March 2013 2021 Huntingdon Social Events 3/5/2013  Bryan Peroni Wellness Center 500.00
April 2013 2025 Huntingdon Social Events 4/1/2013  Bryan Peroni Wellnes Center 500.00
June 2013 2043  Social Events SCI Huntingdon 5/29/2013  Bryan Peroni Popcorn 50.00
June 2013 2050 Social Events SCI Huntingdon 6/4/2013  Bryan Peroni Wellness Center 500.00
July 2013 2054  SCI Huntingdon Social Events 7/7/2013  Bryan Peroni Wellness Center 600.00
July 2013 2055 SCI Huntingdon Social Events 7/9/2013  Bryan Peroni Hole Sponsor 250.00
September 2013 2076  Social Events 9/18/2013  Bryan Peroni Summer Blow Out 250.00
December 2013 2086 Huntingdon Social Events 10/7/2013  Bryan Peroni H-1 Donation Shoes 190.00
April 2014 2152  Social Events 4/24/2014  Bryan Peroni Meltdown Challenge 350.00
July 2014 2174  Huntingdon Social Events 6/24/2014  Bryan Peroni Hole Sponsorship 250.00
July 2014 2175 Huntingdon Social Events 6/24/2014  Bryan Peroni Team Sponsorship 300.00
September 2014 2200 Social Events 9/17/2014  Bryan Peroni Summer Blow Out 250.00
March 2015 2298 Huntingdon Social Events 2/23/2015 Bryan Peroni Wellness Center 500.00
July 2015 2352  Huntingdon Social Events 7/20/2015  Bryan Peroni Huntingdon Golf Tournament 250.00
September 2015 2370 SCI Huntingdon Morale Committee 9/16/2015  Bryan Peroni Summer Blow Out 250.00
June 2016 2423  Social Events SCI Huntingdon 6/25/2016  Bryan Peroni Hunt Golf Tournament 200.00
October 2016 2447  Huntingdon Morale Committee 9/26/2016  Bryan Peroni Summer Blow Out 250.00
September 2017 2570 SCIH Social Events 9/27/2017  Bryan Peroni Summer Blow Out 200.00

$  6,440.00
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Appendix |

PENNSYLVANIA STATE CORRECTIONS OFFICERS ASSOCIATI!

101 ERFORD ROAD + SUITE 200
CAMP HILL, PA 17011-1802
(717) 975-0138 PHONE
(717) 975-0167 FAX
1-866-GOPSCOA (PA)
vs+ Patrolling the Toughest Blocks in the State ¢+ »
WWW.pPSC0a.0Tg

Don MeNany, President Ed McConnell, Execudive Vice President Roy Pinto, Vice President Percy qundcxter; Viee 1
dmcnany@pscoa.org vp@pscoe.org rpinto@pecos.org ppoindexter@pacos .

PSCOA Policy
Reimbursable Expenses

1. Cell Phones: The Policy of PSCOA adopted on January 29, 2004—Each
Local is authorized a cell phone for the President and Vice President only.

In addition, the entire cell phone bill must be submitted for reimbursement.
Change: Maximum reimbursement for cell phone service will be $150.00
per month per Local. Local Presidents must ensure they secure plans with
adequate coverage under the limit set. A copy of the entire phone bill must
be submitted.

2. Donations to Charities: Maximum of $600.00 per year.

3. Members in Distress: All donations to members in distress will come
from the main office.

4. Flowers: Reimbursement for funera! flowers for immediate family
(spouse, child, mother, father, mother-in-law, father-in-law). Limit: $50.00
per.

5. Meeting Expenses:
A. Food
B. Copying
C. Door Prizes—PSCOA Merchandise
D. Hall Rental

6. Local Officer Expenses
A. Mileage for EJAC/WJAC, State Board meetings, Executive Board
meetings, and required travel will be paid by the main office.
B. $25.00 toward high speed internet for the Vice President only.
No other internet will be reimbursed.
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Appendix |
(Continued)

7. Office Supplies: Yearly limit of $1000.00. Extraordinary expenditures
must be cleared through the main office.

8. Postage: As needed
9. Special Events: Approved by main office.
10. Public Relations: Approved by the main office.

11. Other: Copier maintenance agreement
Small game of chance license

12. Copies of the sign in sheet for all Union meetings must be included in
the monthly reimbursement report.

13. Monthly Reimbursement: Must be filed on a monthly basis.

This policy is adopted by the PSCOA Executive Board/oa»

September 16, 2004. /
W 7/

% Samuel T. Brgzler
Secretary/Tee¢asurer
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Appendix Il

Pennsylvania State
Corrections Officers

Association

CONSTITUTION

Final and correct version as recommended by the Constitution Committee meeting 12/10/18
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PREAMBLE

We, the members of the Pennsylvania State Corrections Officers Association, to secure
the benefits of collective bargaining and collective action, to improve the living standards of our
members and their families, to secure legislation in the interests of our members and to advance
and maintain secure relationships between our members and their Employer and to otherwise
enrich the lives of our members and their families, do hereby adopt this Constitution for the

government of our Association.
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ARTICLE I
NAME

The name of this organization shall be the Pennsylvania State Corrections Officers
Association (“PSCOA” or “Association”). The PSCOA shall be comprised of an unlimited
number of Local Unions and other subordinate bodies, subject to its laws and this Constitution.

ARTICLE IT
PURPOSE AND OBJECTIVE

The purpose and objective of this Association shall be to improve the terms and
conditions of employment of public employees who are members of the Association or who are
eligible for such membership, to promote the welfare of such employees, to promote individual
rights and recognition in the members’ employment, to secure improved wages, hours, working
conditions and other economic advantages for our members and their families through collective
bargaining and through the advancement of the Association’s standing in the community and in
the labor movement, to safeguard and promote the principle of free collective bargaining, to
promote the rights of workers and the security and welfare of all public employees and their
families by political education and other community activity, to protect and preserve the
Association as an institution and in the performance of its legal and contractual obligations, to
protect and enhance the stature and well-being of our members and their families by promoting
the passage of progressive legislation and to engage in such other actions and programs for
which working people may lawfully combine, having in view their mutual protection and

benefit.
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ARTICLE III
JURISDICTION
This Association shall have jurisdiction over all workers who are employed by the
Commonwealth of Pennsylvania, consistent with the Certification(s) issued by the Pennsylvania
Labor Relations Board described in Article XI, Section 1(a), in addition to all other employees
for whom the Association may gain bargaining rights in the future.
ARTICLE IV
GOVERNMENT OF THE ASSOCIATION
Section 1. All the sovereign powers of the Association shall be vested in its
membership when in general session except as may otherwise be set forth in this Constitution.
Section 2. All the powers of the membership, when not in general session, shall pass

to and vest in the Association Executive Board.

Section 3. The State Board shall have the authority to exercise such powers as are set
forth in this Constitution.
Section 4. A Local Union shall have the authority to exercise such powers as are set

forth in this Constitution and/or in its approved Bylaws.

Section 5. The Association and its members shall not be responsible for any actions,
activities, statements or omissions of any member, the State Board or any Local Union or any of
the Association’s subordinate bodies or their officers, agents, employees or representatives,
unless the same were expressly authorized or directed by the President or the Association
Executive Board. In addition, and not in limitation of the foregoing, neither a member, the State
Board, a Local Union nor any other subordinate body, or any of the officers, agents,
representatives or employees of such subordinate body, has the power to make any

representation, contract, promise or agreement, or to incur any liability for or on behalf of the
T
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Association, or which shall be binding upon the Association, without the consent of the
Association Executive Board. Neither a member, the State Board, a Local Union nor any other
subordinate body or any of the officers, agents, representatives or employees of such bodies, has
been authorized or empowered to act as agent of the Association and no such person or entity
shall be deemed an agent of the Association unless expressly authorized, in writing, by the

Association Executive Board.

ARTICLE V
OFFICERS
Section 1. The officers of the Association shall consist of a President, Executive Vice

President, two (2) Vice Presidents and a Secretary/Treasurer.

Section 2. The officers shall hold office for three (3) years, or until their successors
are duly chosen and have qualified. Their terms, unless to fill a vacancy, shall commence on the
first Monday following thirty (30) days from the date of their election, unless otherwise provided
in this Constitution.

Section 3. Duties of the President.

(a) The President shall be the principal executive and administrative officer of
the Association. He or she shall enforce and comply with all laws of the
Association and the policies established by the Executive Board. The
President shall have direction and supervision of all subordinate bodies,
unless otherwise determined by the Executive Board, and shall exercise
day-to-day supervision over the affairs of the Association, consistent with
policies established by the Executive Board.

(b) The President shall preside at meetings of the Association membership,

the Executive Board and the State Board and shall conduct the same in
-4-
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conformity with this Constitution. He or she shall have the deciding vote
in case of a tie on any question that is being voted on at a meeting.

The President shall have the authority to appoint and to discharge or
otherwise discipline Representatives or other employees of the
Association, but the exercise of such authority shall be consistent with
general budgetary policies approved by the Executive Board.

The President shall have the authority to appoint, and to remove or
replace, delegates or representatives to other labor organizations or bodies
or other groups, organizations or institutions which the Association may
determine to join or affiliate with in the interest of its membership.

The President shall perform such other duties as the Constitution may
require and provide regular reports concerning his or her acts or activities
to the Executive Board.

The President shall have the authority to decide all disputes among Local
Unions or subordinate bodies, subject to approval by the Executive Board.

When the President makes a decision or issues an order to a subordinate
body or to the officers or members thereof, the same shall be complied
with until such decision or order is reversed by the Executive Board.

The President shall sign all Local Union Charters and Charters for other
subordinate bodies.

When any question arises regarding the construction or interpretation of
the Constitution, the President shall, in the first instance, decide any such
question subject to the approval of the Executive Board. The President’s

interpretation and construction of the Constitution shall be accepted and
s
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shall be binding upon all parties, subordinate bodies, officers and members
of the Association pending approval or change of such interpretation or
construction of the Constitution by the Executive Board.

The President shall be empowered to examine the books and records of
any Local Union or other subordinate body and to delegate such power to
any officer or representative of the Association. The President, with the
consent of the Executive Board, may appoint auditors whenever necessary
to investigate discrepancies, errors or misconduct by officers,
representatives or agents of the Association, Local Unions or subordinate
bodies.

The salary of the President shall be $70,000.00 per year, plus fringe
benefits. This salary shall be increased annually by an amount equal to the

percentage increase in Correction Officer salary under the labor contract.

Section 4. Duties of Executive Vice President.

(a)

(b)

The Executive Vice President shall assist the President in carrying out his
or her executive and administrative functions as set forth in the
Constitution. The President may direct or delegate to the Executive Vice
President the authority to act for the President whenever the President
deems it necessary or proper to do so.

The Executive Vice President shall be under the supervision and direction
of the President and shall perform any and all duties assigned by the

President.
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(c) The Executive Vice President shall comply with all policies established by
the Executive Board.

(d) The salary of the Executive Vice President shall be $67,500.00, plus fringe
benefits. This salary shall be increased annually by an amount equal to the
percentage increase in Correction Officer salary under the labor contract.

Section S. Duties of Vice Presidents.

(a) The Vice Presidents shall assist the President in carrying out his or her
executive and administrative functions, including in such regions or
divisions of the Association as may be established by the Executive Board.

(b) The Vice Presidents shall be under the supervision and direction of the
President and shall perform any and all work assigned by the President.

(c) The Vice Presidents shall comply with all policies established by the
Executive Board.

(d) The salaries of the Vice Presidents shall be $65,000.00, plus fringe

benefits. This salary shall be increased annually by an amount equal to the

percentage increase in Correction Officer salary under the labor contract.

Section 6. Duties of the Secretary/Treasurer

(a)

(b)

The Secretary/Treasurer shall maintain all records of the Association,
including, but not limited to, Minutes and records of all Executive Board,
State Board and General Membership meetings, as well as any other
documents relating to the operation of the PSCOA.

The Secretary/Treasurer shall prepare and give notice of all Executive
Board, State Board, General Membership and Special Meetings in a timely

manner.
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The Secretary/Treasurer shall receive and account for all revenues of the
Association.

The Secretary/Treasurer shall preserve all important papers, accounts,
letters and other documents relating to the business of the Association,
subject to record retention and other policies established by the Executive
Board. The Secretary/Treasurer shall keep accurate records of all
financial transactions of the Association and shall pay all lawful bills
within the authority of this Constitution and in accordance with Executive
Board policy.

The Secretary/Treasurer shall deposit all revenue received in banks
designated by the Executive Board. Subject to policies adopted by and
approved by the Executive Board, the Secretary/Treasurer shall invest the
surplus funds of the Association in a manner designed to properly protect
the funds and assets of the Association.

The Secretary/Treasurer (and all other elected or appointed officials or
representatives of the Association who have responsibilities relating to the
handling of funds or assets) shall be bonded in an amount sufficient to
protect the assets of the Association, as may be determined by Executive
Board policy.

The Secretary/Treasurer shall have supervision over all staff and personnel
employed by the Association for record retention or financial
responsibilities, subject to rules and policies that may be established by the

Executive Board.
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The Secretary/Treasurer shall be responsible for assuring that an annual
audit of Association records and accounts is performed by a certified
public accountant to be selected by the Executive Board. The
Secretary/Treasurer shall provide a report of the audit to the Executive
Board promptly upon its completion. The Secretary/Treasurer shall
perform any and all other duties that may be assigned to him or her by the
Executive Board and shall comply with any and all rules and regulations
or policies adopted by the Executive Board, including policies that relate
to the financial transactions of the Association and/or the protection of its
assets.

The salary of the Treasurer shall be $60,000.00, plus fringe benefits. This
salary shall be increased annually by an amount equal to the percentage
increase in Correction Officer salary under the labor contract.

ARTICLE VI

EXECUTIVE BOARD

Section 1.

(a)

(b)

The Executive Board shall be comprised of the President, the Executive
Vice President, the Vice Presidents, the Secretary/Treasurer and eight (8)
members to be elected at large by the membership. At least two (2) of the
eight (8) at large Executive Board positions shall be reserved for members
who are not Corrections Officer I or Corrections Officer I

The Executive Board shall have governing authority over the Association
and its subordinate bodies. The Executive Board shall have the power to

supervise all business and financial affairs of the Association and to
)
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authorize all expenditures and allowances deemed necessary to effectuate
or accomplish the objectives of the Association or for its benefit.

The Executive Board shall meet at least quarterly and at such other times
it may be convened at the request of the President or a majority of its
members. In all matters requiring action by the Executive Board, when
the Executive Board is not in formal session, the Executive Board may act
by telegram, letter, facsimile or long-distance telephone or by other
satisfactory means of computer-generated communication. Such action so
taken by the members of the Executive Board shall constitute action of the
Executive Board as though the Executive Board was in formal session. A
quorum of the Executive Board for the transaction of business shall be a
majority of its members. A majority of Executive Board members
participating and voting in the formal or informal session, when action is
taken, shall decide the issue or matter before the Executive Board, except
in circumstances where this Constitution may specifically require more
than a majority vote.

All correspondence for the Executive Board shall be acknowledged and
prepared by the Secretary/Treasurer for submission to the Executive
Board. Decisions by the Executive Board shall be transmitted by the
Secretary/Treasurer to all interested parties.

The Executive Board shall decide all points of law arising and all policies
under the jurisdiction of the Association and all grievances and appeals,

unless otherwise provided in this Constitution. The decisions of the

-~ 10 -
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Executive Board shall be in full force and effect unless reversed in
accordance with the procedure set forth in the Constitution.

The Executive Board is empowered to enter into agreements which, in its
judgment, are in the best interests of the membership of the Association
and to establish laws, policies and rules that are necessary to effectuate the
purposes and objectives of the Association. The Executive Board shall
have the ultimate power to interpret or construct the meaning of provisions
set forth in this Constitution.

The Executive Board shall be empowered to retain an independent auditor
for the Association and to establish all rules and policies that will govern
the financial affairs of the Association and the protection of its assets.

The Executive Board shall have the power to formulate and put into
operation a fringe benefit plan or plans for the benefit of the employees of
the Association. The Executive Board shall also establish general
personnel policies, rules and regulations relating to employees of the
Association.

The Executive Board shall have the authority to issue, or revoke, Charters
to Local Unions and other subordinate bodies and to identify the
jurisdiction of such Local Union or other subordinate body.

The orders and decisions of the Executive Board between General
Membership meetings are supreme. Officers of the Association and
officers of subordinate bodies, as well as all agents, representatives,
employees and members of the Association must obey them and faithfully

carry them out. Any action by an officer, representative, agent, employee
<11«
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or member contrary to such decisions and orders shall constitute a
violation of this section.

When, for any reason, a vacancy occurs during a term of office among the
officers or the Executive Board members of the Association, the Executive
Board shall, as soon as may be practicable, but not more than sixty (60)
days from the time the vacancy occurs, appoint a member qualified to
serve to fill such vacancy for the remaining term of the office.

ARTICLE VII

NOMINATIONS AND ELECTIONS

Section 1. Nomination and election of Association officers and Executive

members:

(a)

(b)

The election of officers and Executive Board members of the Association
shall occur, by mail ballot, every three (3) years, commencing in the year
2004. Incumbent officers and Executive Board members of the
Association, having been duly elected or appointed prior to the adoption of
this Constitution, shall continue to serve their term of office as if elected
pursuant to the provisions set forth in this Constitution until the next
election.

In June of each election year, a mail ballot for the election of Association
officers and Executive Board members shall be conducted by the Election
Commiftee pursuant to rules and regulations that shall be adopted by the
Committee and approved by the Executive Board. Such rules and
regulations shall not be inconsistent with the provisions in this

Constitution. No member who is a candidate for office may serve on the
T by

Board
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